

Preferred Mentor Profile

The primary role of a mentor/volunteer is to provide project and management support to a social entrepreneur and build a valued and trusted relationship with them. 

Essential Experience

· Successful hands on professional expertise in a management role in key business areas including: marketing/PR, legal, finance/accounting, fundraising, internet/IT, HR, or academia.

· A track record of problem solving, articulation, communication, and people-development. 

· A structured thinker with an ability to analyse and resolve issues effectively. 

· Excellent interpersonal skills and an ability to communicate effectively with people at all levels.

· Willing and able to commit to the time required for a fruitful mentor/entrepreneur relationship.

· Be a positive enthusiast and advocate for UnLtd’s mission.

· Access to influential professional networks.

· Reasonably IT literate with personal e-mail communication capability.

Desirable experience

· Coaching & mentoring experience.

· Starting up small  businesses and helping them grow to scale. 
· Experience leading the start-up and growth of small-medium sized organisations.

· Experience of working in the voluntary sector, ideally with social entrepreneurs and or in an environmental arena.

· Knowledge of the political, economic and legal context that social entrepreneurs are working in.

· At least one area of specialist expertise or professional qualification – member of professional institute.

· Fundraising experience – either from private or social investors or public and third sector.

· Experience as a Non-Executive Director.

· Strong personal network.

Unwanted Characteristics

· Primary interest to generate consultancy or private business opportunities

Further details see: www.unltd.org.uk/unltdconnect

